Afternoon Club Leader – South West London
Up to £14 per hour – part time (18 hours) position.

Backstop is currently seeking an experienced and dedicated after school club leader to work afternoons within a progressive and holistic school, using a Steiner curriculum based in Morden, South West London. 
I'm interested - send my CV to Backstop
The ideal candidate will be familiar with and committed to a holistic child centred approach with a strong emphasis on the sustainable natural world, ie: forest school, Reggio Emilia, Steiner.
The pay rate for this specialist education post is up to £14 per hour depending on experience and qualification and is subject to a term’s probation .
Some of the responsibilities of the afternoon club leader: 
· planning and preparing and carrying out daily and weekly activities for school children aged 4 -between 12.30pm and 5pm Monday to Thursday.
· assessing, recording and reporting on the development, progress and attainment of children in the after-school club using the homeroom record book.
· Planning activities in collaboration with kindergarten and class teachers 
· Care and preparation of the afternoon club room, which is in a beautiful Grade II listed buiding on Morden Hall Park, with french windows out to the school garden.
· Option to combine this post with other duties for the right applicant (ie: breakfast club, class assist).
Contact Backstop for a full job description.
Requirements for this education post holder:
· Experience with children, preferably in a holistic setting
· Recognised early years’ qualifications to Level 3

Contact: 
This specialist education post is handled by the Backstop professional consultancy team; if you are interested in this position please contact us to apply now. You will be treated as far more than just a number. We are a personal agency with a great reputation - ask around - but we only take on high quality individuals who meet our clients' requirements.
Due to the high volume of applications we receive, regretfully we are only able to respond to candidates who appear to fall into this category.
Reasonable Adjustments: 
If you consider yourself to have a disability or require any reasonable adjustment during the recruitment process or within the workplace, please highlight this at the earliest opportunity by contacting us. With this information, we will provide appropriate support to you throughout the process and into your work placement.
Safeguarding 
As this post involves working with children, all suitable safeguarding checks will be undertaken, including a DBS criminal records check and candidates will need to demonstrate a commitment to safeguarding. Please let us know if you are on the update service for this.

